
SG PROMOTIONS – MAKING PEOPLE MATTER

DO YOU WANT TO IMPROVE 
EMPLOYEE ENGAGEMENT, TURNOVER, 
QUALITY OF WORK, VALUE AND 
PRODUCTIVITY IN YOUR BUSINESS?

1. Gallop Survey, 2012 2. https://www.templeton.org/grateful (A study by the John Templeton Foundation, USA) 3. Gallop Organisation  http://www.gallup.com/strategicconsulting/en-us/
employeeengagement.aspx 4. Mercer Consulting  5. The Gallup Organisation

The value you place on your people is the most critical 
aspect for your business to succeed.  

And the need to recognise the strengths of your 
employees has never been stronger than right now.  
Especially while retaining top employees is one of  
the most prevalent issues facing businesses today.  

The solution is very simple – people need to know  
they count!

THESE ARE THE TOP 5 THINGS  
YOU NEED TO KNOW:

CUSTOMISED RECOGNITION 
PROGRAMS – 
MAKING PEOPLE MATTER

1. In 2012, Australian businesses lost $42 billion due  
to low levels of staff engagement.  

2. 81% of employees say they would work harder for  
a grateful boss. 

3. 82% of the Australian workforce say they are not 
engaged in their current role.

4. The cost to replace an employee can be as high  
as 150% of their annual salary.

5. 69% of workers surveyed say that non-monetary 
forms of recognition provide the best motivation.

82% 
SAYS THEY ARE NOT ENGAGED 
IN THEIR CURRENT ROLE.
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IN ADDITION TO OUR PROVEN METHODOLOGY,  
SG PROMOTIONS OFFERS ADDITIONAL SERVICES 
TO ENSURE YOUR RECOGNITION PROGRAM 
ACHIEVES  
MAXIMUM SUCCESS.
If your business already has a recognition program 
in place, why not complete a ‘Health Check’ on your 
program.  During this process, we will either review 
or make recommendations across a number of areas 
including:

•	 Effectiveness

•	 Relevance

•	 Impact

•	 Stakeholder Feedback

•	 Updates

•	 Improvements

We welcome the opportunity to discuss with you 
the positive impact such a program can make in your 
business or organisation.

The return on investment for employee engagement 
and recognition can be significant. Call to discuss your 
program today.

PEOPLE NEED TO 
KNOW THEY COUNT.

OLD NEW

THE COST TO 
REPLACE AN EMPLOYEE 
CAN BE AS HIGH AS

150%
OF THEIR ANNUAL SALARY.


